APPROVED MINUTES
VIRGINIA BOARD OF LONG TERM CARE ADMINISTRATORS 

MEETING MINUTES 
The Virginia Board of Long Term Care Administrators convened for a Regulatory/Legislative Committee meeting on Monday, June 13, 2011 at the Department of Health Professions, Perimeter Center, 9960 Mayland Drive, 2nd Floor, Board Room #1, Henrico, Virginia. 

The following members were present:
Ted LeNeave, Chair

John Randolph Scott

Gracie Bowers

DHP staff present for the meeting included:

Lisa R. Hahn, Executive Director

Lynne Helmick, Deputy Executive Director 

Elaine Yeatts, Senior Policy Analyst
Kathy Truesdale, Discipline Manager

Missy Currier, Board Operations Manager

Quorum:

With 3 committee members present, a quorum was established.

CALLED TO ORDER
Ted LeNeave called the meeting to order at 1:18 p.m.

PUBLIC COMMENT PERIOD

There was no public comment.

SB1903 – Acting Administrator for Assisted Living Facilities
Ms. Yeatts gave a thorough overview of §54.1-3101.1 and §63.2-1803; the new law that becomes effective on July 1, 2011 regarding “Acting” Administrators in Assisted Living Facilities (attached).  
Bertha Simmons arrived at 1:30 p.m.

Ms. Hahn explained that according to the new law, the Board was required to promulgate regulations for the oversight of acting administrators of assisted living facilities who have sought licensure but who were not yet licensed as long-term care administrators by a preceptor registered or recognized by the board.

Following discussion, the board made the following recommendations to bring before the full board for consideration during the July 7, 2011 meeting:
· Application must be received by “Acting Administrator” within 10 days of employment

· 150 days to complete the AIT program

· A 30 day extension will be allowed only if the “Acting” is awaiting exam results
· Program must be under the supervision of a licensed Preceptor

· The “Acting Administrator” must display a paper registration issued by the board in a conspicuous place in the facility in which they are serving. 
· The Preceptor must display a paper license issued by the board in a conspicuous place in the facility in which they are responsible for the “Acting”.

· The Preceptor must be present in the facility with the “Acting” for a minimum of two hours per week.

· The most recent DSS survey report must be submitted with the “Acting’s” application for licensure as an Assisted Living Facility Administrator.
The Committee also suggested that a new application and program acceptance letter be drafted for “Acting” Administrator in training programs in order to differentiate the terms and the expiration date.

Initiation of Periodic Review – Chapter 20, Regulations for Nursing Home Administrators
Ms. Yeatts shared that she will be issuing a Notice to the public for comment on whether there is a need for amendments for clarification or for consistency with changes in practice of Nursing Home Administrators.  She specified that the comment period will begin on August 1, 2011 and end on September 1, 2011.

Guidance Document Review

Ms. Yeatts stated that there were several Guidance Documents which needed updating.  The Committee recommended that Staff make the revisions and bring to the full board meeting on July 7, 2011.
ADJOURNMENT

With all business concluded, the meeting was adjourned at 2:30 p.m.

________________________________
_____________________________

Ted LeNeave, NHA, Chair
Lisa R. Hahn, Executive Director

________________________________
____________________________

Date
Date
Attachment
CHAPTER 609
An Act to amend and reenact §§ 54.1-3103.1 and 63.2-1803 of the Code of Virginia, relating to administration of assisted living facilities. 

[S 1093]

Approved March 25, 2011

 Be it enacted by the General Assembly of Virginia:

1. That §§ 54.1-3103.1 and 63.2-1803 of the Code of Virginia are amended and reenacted as follows:

§ 54.1-3103.1. Administrator required for operation of assisted living facility; operation after death, illness, etc., of administrator; notification of Board; administrators operating more than one facility.

A. All licensed assisted living facilities within the Commonwealth shall be under the supervision of an administrator licensed by the Board, except as provided in subsection B of § 54.1-3102. If a licensed assisted living facility administrator dies, becomes ill, resigns, or is discharged, or becomes unable to perform his duties, the assisted living facility that was administered by him at the time of his death, illness, resignation, or discharge may continue to operate until his successor qualifies, but in no case for longer than is permitted by the licensing authority for the facility with an acting administrator in accordance with the provisions of § 63.2-1803. The temporary supervisor or administrator facility shall immediately notify the Board of Long-Term Care Administrators and the Commissioner regional licensing office of the Department of Social Services that the assisted living facility is operating without the supervision of a licensed assisted living facility administrator and shall provide the last date of employment of the licensed administrator. When an acting administrator is named, he shall notify the Department of Social Services of his employment and, if he is intending to assume the position permanently, submit a completed application for an approved administrator-in-training program to the Board within 10 days of employment.
B. Nothing in this chapter shall prohibit an assisted living administrator from serving as the administrator of record for more than one assisted living facility as permitted by regulations of the licensing authority for the facility.

§ 63.2-1803. Staffing of assisted living facilities.

A. An administrator of an assisted living facility shall be licensed as an assisted living facility administrator by the Virginia Board of Long-Term Care Administrators pursuant to Chapter 31 (§ 54.1-3100 et seq.) of Title 54.1. However, an administrator of an assisted living facility licensed for residential living care only shall not be required to be licensed. Any person meeting the qualifications for a licensed nursing home administrator under § 54.1-3103 shall be deemed qualified to (i) serve as an administrator of an assisted living facility or (ii) serve as the administrator of both an assisted living facility and a licensed nursing home, provided the assisted living facility and licensed nursing home are part of the same building.

B. If a licensed assisted living facility administrator dies, resigns, is discharged, or becomes unable to perform his duties, the assisted living facility shall immediately employ a licensed administrator or appoint an acting administrator who is qualified by education for an approved administrator-in-training program and has a minimum of one year of administrative or supervisory experience in a health care or long-term care facility, or has completed such a program and is awaiting licensure. The facility shall give immediate notice to the regional licensing office of the Department of Social Services and to the Board of Long-Term Care Administrators and shall provide the last date of employment of the licensed administrator. When an acting administrator is named, he shall notify the Department of his employment and, if intending to assume the position permanently, submit a completed application for an approved administrator-in-training program to the Board of Long-Term Care Administrators within 10 days of employment. An assisted living facility may be operated by an acting administrator for no more than 150 days, or not more than 90 days if the acting administrator has not applied for licensure, from the last date of employment of the licensed administrator.
C. The Department may grant an extension of up to 30 days in addition to the 150 days from the last date of employment of a licensed administrator if the acting administrator has applied for licensure as a long-term care administrator pursuant to Chapter 31 (§ 54.1-3100 et seq.) of Title 54.1, has completed the administrator-in-training program, and is awaiting the results of the national examination. If a 30-day extension is granted, the acting administrator shall immediately submit written notice to the Board of Long-Term Care Administrators. In no case shall an assisted living facility be operated with an acting administrator for more than 180 days, including the 30-day extension, from the last date of employment of a licensed administrator.
D. No assisted living facility shall operate under the supervision of an acting administrator pursuant to § 54.1-3103.1 and this section more than one time during any two-year period unless authorized to do so by the Department. Determinations regarding authorization to operate under the supervision of an acting administrator for more than one time in any two-year period shall be made by the Department on a case-by-case basis. 
E. The assisted living facility shall have adequate, appropriate, and sufficient staff to provide services to attain and maintain (i) the physical, mental and psychosocial well-being of each resident as determined by resident assessments and individual plans of care and (ii) the physical safety of the residents on the premises. Upon admission and upon request, the assisted living facility shall provide in writing a description of the types of staff working in the facility and the services provided, including the hours such services are available.

2. That the Board of Long-Term Care Administrators shall promulgate regulations for the oversight of acting administrators of assisted living facilities who have sought licensure but who are not yet licensed as long-term care administrators by a preceptor registered or recognized by the Board.

