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FOREWORD

Contained hereln are the regulations of the Virginia Board of Behavioral

Science and the Virginia Board of Professlonal Counselors. The regula-

tlons deal with licensing, eligibility standards, and ethical standards of

Professional Counselors. This Kubllcallon supersedes all previous

Kubllcaﬂons of the Boards and the Department relating to the topics
erein covered.



INTRODUCTHION TO REGULATIONS

On Mauch 23, 1982, a public hearin was held by the Vitginia Board of
Behavioral Science pursuant to and ﬁl accordance wily Chapier §.0:1 of
Title 9 and Chapter 1.1 of Tiile 54 and Chapter 28, Section 54-927 of Ti-
tle $4, Code of Virginia, 1950, as amended, in Board Room 1 of the
Department of Commerce, 2 Souih Ninth Sireet, Richmond, Virginia,
The purpose of e heating was 10 present the proposed amendinents 1o
the Regulations of (he Vitginia Hoard of Behavioral Science, the Vitginia
Alcoholisin Counselog Centification Conunittee, ihe Virginia Diug
Counselo Certification Committee and the Virginia Board of Profes-
sional Couuselors. The meeting was recorded by a coun Tepodter and
presided over by C. Allen Riggfns, Esquire, Hearing Officer. he time,
place and Purpose of the meeting had beey previously published in accor-
dance with jaw.

The hearing convened as scheduled ag 9:00 a.m. Ihe members of the
Board fntroduced themiselves. Al persons present were given an oppor-
tunity 1o be heasd oy the amendments 10 the tegulations. No wiitien or
oral comments were teceived tegarding the amendiments to regulations of
the Virginia Board of Behavioral Science. There was one writien com-
ment received and (hyee speakers who addressed themselves 10 (he
tegulations for certification of Alcolmlisn_l apd Diug Counsclors and the
Heensing of Professional Counsclors. The names of each of the speakers
are recorded In the formal tecord of the meeting which has been piepared
by the courq 1eposter.

Alter the speakers had been given ample opportunity 1o present their
opinlons, the hearing offices adjourned the meeting. The proceedings
were duly recorded In the lotmal secord of the mecting which has been
piepared by the courq feporter.,

After reviewing all testimony presented at (he public hearing, the Board
of Behavioral Sclence approved and adopted (he amendments as
presemted.

A copy of the tegulatlons were filed with the Registrar of Regulations on
Maich 30, 1982, to become elfective July 1, 1982,

A transcript of the oral {estimony taken at the ublic hearing may be ex-
amined at the office of the Board, 2 Sou inth Sirees, Richniond,
Virginia.



REGULATIONS FOR VIRGINIA BOARD
OF BEPAVIORAL SCIENCE

Sectlon §: Introduction.

BS 1.1: Hentity of Board of Behavioral Sclence.

The Virginia Boaid of Behavioral Science was created by Title 54,
Chapter 28 § 54-923 thiough 54948 Code of Virginia, 1950, as amended,
and derives its anthority thercfrom and Chapter 1.1, Section 54-1. 10.

BS §.1: Regulations.

Pursuant 10 Section 54-927 of the Code of Virginia, the Virginia Board
of Behavioral Science hereby establishes and promulgates these 1egula-
tlons for conducting the business and administering the regulatory
system of the Board.

Sectlon H: Organization and General Procedural
Rtules of the Board.

DS 2.0: Offlcess.

The Board of Behavioral Science shall elect a chalrman and vice-
chalyman from lts membership at its annual meeting which shall be the
first meeting after the Board 's annually reconstituted. The Director of
the \:’lrglnia Depastment of Commerce shall serve as Sccretary 1o the
Board.

1S 2.2: Meetings.

Regular meetings of the Board shall be hicld at such times and places as

It prescribes but there shall be no less than one regular meeting each year,

at which meetlng candidates approved for licensure or certflication by

the professional tvmmls shall be so licensed or cestified. Special meetings

;;my 3c held upon call of cither the chainnan or thice members of the
oard.

B8S 2.3: Quorum.

A quorum of the Board of Behavioral Science shall be a majorlty of
the Board which Includes at least one member of each professional boaid
and one citizen member (§ 34-926 of the Code of Virginia).

RS 2.4: Majorlty.

A majosity vote of those present at each meeting shall constitute the
action of the Board.

Section 1H: General.

1S 3.§: Who Is requlred (o obtain a license and/or certificate.

in order to protect the public health, safety, and welfare, any person
practicing or offering to practice as a proflessional couunselor,
psychologist, school psychologist, soclal worker, or clinical social
waurkers in this State, except such persons as are in an exempt status as
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delined In Scction 54-944, shall be tequited to submit 1o the appropriate

tolessional board evidence as presciibed in the regulations of such
‘:um(l that hie/she Is qualified to practice and to be licensed o certificd ns
heveln provided.

NS 3.2: Who niay apply lor and be granted a license and/or cestiticnte,

A. Any person who has had (he tequired tralning and experience
piesciibed in the segulations of the applicable pmfcnlmml bomd to
qualily him/her to take the necessary examinatlon (s), may, wpon

ayment of the lee prescribed for the professional board, apply for a
ﬂccnsc and/or tﬂlrﬂcalc and take l':c prescribed examinations of
such professtonal board,

B. The applicable professional board shall be the sole Judge of the ap-
plicant’s qualifications for licensure.

D3 3.3: Grounds Tor denial of renewsl, suspension, ar revocatlon; ap-
plicatlons for relnstatement.

The Doard may, after a hearing by the appropiinte professional board
and upon recelpt of lis recommendation, suspend, (all to renew, or
tevoke any license and/or certificate If the Board finds that the holder
thereof:

1. Has been convicted of a felony since Issuance of such license or cer-
tHficate (§ 34-1.15) or

2. Has employed fraud or deceit In obtaining the license or cestificate,
or

3. Is determined 1o be Incompetent to rendes professional services for
which he/she ls licensed and/or certified, or

4. Has acted negligently or wrongfully in the conduct of his/her profes-
sion, or not in conformance with the code of ethics adopied by the
Board of Behavioral Sclence or the applicable professional board or
certification commitiee, or

3. Violates or Induces others 10 violate any provision of Chapter 28 of
Title 34, Code of Virginia, any other ststute applicable 1o the prac-
tice of the professions hereln segulated or any provision of these
reguiations or the Code of Ethics ndoplcdy Cy the Board of
Behavioral Science or the applicable professional board or certifica-
tion committee.

Application for reinstntement shall be made to the Board which, In lis
discretlon, may, after a hearlug, grant such relnstatement. Any person
who has had his/her license and/or certificate suspended, not renewed or
revoked, may file an orlglnal applicatlon for such ficense and/or cer-
tficate two years subsequent to the sction of the Board.

Sectlon 1V: Licensure, Explration and Renewal of License and/or
Certitication,

A. Every license and/or centificate Issued shall expire on the thirteth
day of June of each odd numbesed year. The Secieiary shall mail
each license holder or certlficate holder, at least thirty days pilor 10
the flist day of June of each odd numbered year, complete in-
structlons together with an application upon which he/she may ap-
ply for senewal of the license. The renews! application shall be re-
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tarned 10 the Secrdtary before June 30 of that year accompanied by a
check made payable to the Treasurer of Virginia for the amount
prescribed in the regulations of the applicable professional board as
appoved by the Boasd of Behavioral gcicnce. Failure of a licensee (0
reccive the notice and application 10 senew from the Secretary shall
not excuse him/her from the requirements for the sencwal herein
contained.

Rencwal applications may contain questionnaires on continuing
education, inspection of practices, and other related professional
matters. The continuation of s license Is contingent upon the com-
pletlon of these questionnaires.

If any lcensce fails to renew his/her license as above provided within
thirty (30) days from the last expiration date shown on his/her valid
ficense, said license shall thereupon automatically become invalid.
Provided that the licensee meets all requirements for rencwal, such
license may be renewed at any time within a four-year petiod from
the explration date of his/hey fast valid license by paying a penalty
fee in the amount of five dollars (§5.00) aud cost of license (s) for
rcau nol renewed. Any license holder who fails to renew his/her
icense for a period of four years or more shall be required to satisfy
the applicable professional board that he/she has maimained com-
petency to pesform the duties regulated by that professional board.

Section V: Examining and Advisory Conunittee(s).

BS §5.1: Advisory Commitlee(s).

A.

g

The Board of Behavioial Science may establish Advisory Commit-
tee {s) hereinafier called Committee (s), for the purpose of sendering
assistance where the Board deems It necessary.

Appolniment, Composition, and Tesmy; Each such commitice shall
consist of at least four members; two of whom shall be appointed by
the Board of Behavioral Science, and at least two of whom shall be
members of the Board of Behavioral Sclence. The Administiative
Secrctary of the Doard shall serve as Secrctary of each such commit-
tee. Commitice members shall sesve at the pleasure of the Board.

Chairman: The Chalrman of each Advisory Conunittee shall be a
member of the Board of Behavioral Sclence.

Mecetings: Mectings shall be called by the Chalsman of the Comumit-
{ce.

Dutles: Each Committee shall advise the Board of Bchavioral
Science in the exercise of its powers and the performance of its dutics
and make appropriate recommendations thereto.

Report to the Board: The Sectetary of the Commitice (s) shail take
the minutes of cach meeting and geport these to the Board of
Dehavioral Science.

Section VI. luspection of Practices.

Pursuant (o Section 34-927¢, the Board shall easurce that fuspeciions

are conducted by cach professional board selating 1o the praciice of cach
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practitioner oy conducting his/hee pinctice ju a competent manner and
within the Inwful lcpllnlfmls promulgated by (he Board of Behaviogal
Sclence and the applicable professionnl board and (hy vesults of salbd -
spections shalf he regulatly reported 1o the Doard of Behavioral Sclence.

Section Vi1, Ethicnl Standnrds,

PSS 7.1: Code of FEihics.

A. The protection of the public health, safety, and welfase and the begs
Interest of the public s':nll serve as the primary source of guldance In
dcmmlnlug the appropsiate professional conduct of all persons
whose activitles are regulated by the Boasd.

B. Noperson whose activitles are segulated by e Board shali-

I. Engage in prafessional conduct Inlmical 10 the public health,
safety, and welfaye of the best Interest of the public.

2. Engage In professional conduct deslrned solely to further (he
linancial Interest of such person which s not necessary for
diagnostic or thetapeutlc Purposes,

). Engage Iy any professlonal conduct for which he/she Is not
qualified by tralning and/or experience,

4. Knowingly viplate or induce another (o violate any provision of
Chapter 28 of Thle 34, Code of Virginla, any other statute ap.
licable to the practice of the professions regulated by tﬁe
Bomd. or any provision of (he regulations or Code of Ethics
adopled by 1he onrd or by any professional board of cerilfica-
ton commlitee having authorlty to regulate the conduct of such
person.

3. Petform or altempt to perform rofessional fupctions outside
the area for which such person Is Heensed o1 certified.

BS8.1: Disciplinary Standards,

The Virginia Bonrd of Behaviogal Sclence 1y cmpowered under Section
34-927g of Tiile 34, Chapter 23 of the Code of vi, Inla "To revoke sus-
rcnd or fail to renew g cestificate or Heepse which it has the authorlty to
ssue for Just causes ay are enumerated Iy vegulations of the Doard and
the appropriate professional board.,* The professional boards are em.
vowtml under Section 34-928g of Tile 34, Chapter 28 of the Code of

lighnla, **Tg hold lhearlngs and recommennd to the Bonrd {of Behavigral
Sﬁ'kncc). revocation, suspension oF nonrenewal of 5 license or cer-
tificate.”
_ To assure unlformity In disciplinary cases, the Noard of Behavioral
Sclepnce has adopted the Tollowing dlsclpllnmy ruldelines for yge b the
professional bonydy, heatlng officers ang ltsell when hearlyy disciptinary
casey lnvoMn? Hcensees of ghe Board of Behavigral Scrmce agalnst
whom charges have been fifed.

All section teferences are to ps 3.3 and 6.1 of the tegulations of (e
Doard of Behavigral Sclence apd professtonal boards dental of tenewanl,
suspension or revocation of license, and the Ethica Standards of the
Board of Behavioral Sclence and appropriage professlonal board.



A. Conviction of a felony.

D.

Maxiinum: Revocation.

Miniuntum: Stayed revocation with three yeais’ grobation.

Conditions of Probation:

1. The conditions depend upon the nature of the conviction and
should be tailored to educate the of fender to avold a vecurrence.
The conditions should include a sehabilitation program tailored
to the violation.

2. in appropriate cases, ihe order should requite treatiment as
recommended by a qualified professional and approved by the
Board.

Procuring of license by Fraud or Misrepresentation.
Revocation — license would not have been issued but for the fraud
or mistcpresentation.

Misuse of drugs and/or alcohol.
Maximum: Revocation.
Minimuim: Stayed revocation with three years® probation.
Conditions of Probation:
i. Misuse of drugs:
a. Succcssluf completion of an education program on drug
abuse approved by the Doard.
b. Abstention from use of drugs.
c. Treatment as recommended by a qualified professional ap-
gmvcd by the Board.
uccessful completion of an oral examinatlon adminisicred
by the Board or lts designees.
2. Misuse of alcohol:
a. Pauicipation In Alcoholics Anonymous or a similar ve-
habilitation program approved by the Board.
b. Treatment ag recommended by a qualificd professional ap-
proved by the Board.
c. Abstention from use of alcohol.
d. Successful completion of an oral examination administered
by the Board or its designecs.

d.

Negligence In conduct of his/her profession or non-conformance

with the Code of Ethics.

Maxbmum: Revocation.

Mintmum: One year's suspension, stayed, with thiee years’ pro-

bation.

Conditlons of Probatlon:

t. Successful completion of a continuing education program re-
fated to the worker/client relationship approved by I‘:c Board.

2. Successful completion of an oral examination administesed by
the Board or Ws designees.

3. If deemed appropriate by the trder of fact, practice only in a
:lupct‘:lsed, structured environment which Is approved by the

oard.

Performing functions ouiside the Board certified area of his/her
competency.

Maxhinum: One year's suspenston with thice years® probation.
P;ﬂnlmum: Oue year's suspenslon, stayed, with thice years’ proba-
tion.

Conditions of Probation:

. Successful completion of a continuing education program ap-
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proved by the Doard, which bears a meaninglul tefationship to
the violation,

2. I deemed appropriate by the irler of fact, practice only fn a
supervised, structured environment which Is approved by the
Doard.

Y. Successful completion of an oral examination administered by
the Board or lts designees.

F. Mentally, emotlonally or physically incompetent 10 practice pro-

Jession,

Maximum: Revocatlon.

Minlmum: Suspenston. Application for reinstatement may be made

aflter: ;

1. Proof of termination of disabitity to satisfaction of Board.

2. Successtul completion of an oral examinatlon administered by
the Board o1 lts designees.

3. Hrelnstated and deemed appropsiate by the Board, practice on-
lyina sl:ruvlscd. slmcmretg environment which Is approved by
the Doar

Q. Violates or induces others to violate an y provision of Chapter 28, of
Tile 34, Code of Virginia, an y other statute applicable 1o the prac-
tice of the professtons so regulated or any provision of the regula-
tlons or the Code of Ethics of the Board a l;:’havloml Science of the
applicable prafessional board or certification committee.

Maximum: Revocation. _

Minlmum: One year's suspension, stayed, with theee year's pro-

bation. :

Conditlons of Probatlon:

f. Successfyl com"lcllon of a contlnulng education rogiam re-
lated to the worker/clent relationship approved b J:e Board.

2. Successful completion of an oral examination l!mlnlslmd by
the Noard or Its designees,

3. If deemed appropriate by the trier of {act, practice only In a
supervised, siructured envisonment which Is approved by the
Board.



REGULATIONS OF
VIRGINIA BOARD OF BEHAVIORALSC) ENCE

Tor

VIRGINIA BOARD OF PROFESSIONAL
COUNSELORS

Section I: Classification of Licensuse Applicants,
BIC 8.1 Applicant for Licensute ns o Prolessional Counselar,

Category §) Reciprocity Applicans.

The wiitten examination (s) may be waived for the applicant certified
or licensed in anothes Jusisdiction where it §s adjudged by the Board of
Professional Counselors that the applicant was 5o certificd or licensed by
equivalent procedures.

Category 2) Al Other Applicanys.

All other applicants for licensure as Professional Counselys will be dy-
Iy examined as seq forth n PC Y1, Regulations of the Vitginia Board of
Professional Counscloss.

Sectlon 11: Qualifications of Applicants for Examination,

BrC2.1: Character and Professionaf Integrity,

The applicant musg submit endossemen letters ftom five responsible
peisons attesting 1o the character and professional Integrity of the appli-
cant.

BPC 2.2: Educaitlon for Professional Counselogs.

A. Graduate Degree in C ounseling: The applicant must have compleied
60 semester hours o 90 qQuarter hours of gtaduate study which are
primarily counseling In nature, including a graduate degiee in
counseling from a college or unlversity approved by a regional ac-
crediting agency or the Virginia State Councll of Higher Education,
or present other academic trajnip or speclallzed expesience accepi-
able to the Board of Professional Couuselors as equivaleni 1o the
graduate degree In counseling, pursuant (o 2.2:B. The graduate

course work must Inchude study In the following ayeas:
Theorles of human behavior, learnin . amf personality;

Group dypamics, theories, and techn ques;

Counseling theorles and techniques;

Undcls(andlug abnormal behavio;

Prolessional identhry, function, and cthics;

Evaluatlon and appralsal proceduscs;

Supervised practicum; and

Career developmen.

Authentlcated transcripts must be recelved from all schools g

tended.

.NQUAHN-

B. Criteria (or Equivalency 10 iraduare Degree in Counseling -
The equivalent of a graduate degree Iy counscllng shall be a graduate
degrce in a related discipline offered by an academic uniy other than
a dgcpanmcm of counselor educatlon provided:
The aforementioned academic uniq Is in, or formally connected
with, an institusion accredited by a regional accrediting associa-



C.

D.

tion, and

2. At Jeast 60 semester howrs or 90 gquaiter hows of praduate
course credits requited for the degree have been successfully
earned In graduate courses which, in the judgment of the Board
of Professional Counselors and the institution granting the de-
gice, are predominantly counseling In content.

Post Graduate Degree Training for Professional Counsclors.:

1. The applicant Is required to have had 1wo years of full-time post

graduate degree expetience in counseling practice, tesearch, or

teaching under supervision satisfactory to the Board. If the
supervisor Is In private practice, he or she shall be lcensed and
meet the guldelines of l':c Board. This experlence shall Include,
duing lts entlie duration, a minlmum of two houes per week of

face to {ace consuliation between supervisor and applicant. A

post graduate Internship may courit as one of the two years of

ost gradunte degree experlence.

gﬂ"icallnu of compliance with this regulation In the form of

fetters from all supervisors Is required.

3. Individuals must remain under supervision satislactory to the
Board, and may vot call themiselves a Professional Counselor,
solicit clients, bill Tor thels services, or In any way sepresent
themselves as Professional Counselors, until such time as they
are duly licensed by sald Board.

4. The supervisor of the tralnee assumes full vesponsibility for the
activities of the tralnee and determines the amount of supervi-
slon required,

S. Al Individuals obtaining thele post geaduate degree tralning in
Virginia shail be tegistered with the Board by the supesvisor on a
registration form by the Board.

Requirements for Board Approved or Board Eligible Supervisors of

Candidates (m {icensure as Professional Counselors:

Auy Individual secking to provide post graduate degree supervision

for prospective applicants In the field of professional counseling or

secking to offer post graduate degree training in the field of profes-
slonal counseling may be designated by the Board of Professional

Counselots to supervise prospective applicants provided he or she

meets the following requirements:

1. a. [IsHcensed ot Is qualified for lUcensure for & petlod of 2 years
as a professional counselor, psychologist, clinical psy-
chologist, school psychologlst, social worker or psychiatist,
and

b. Jlas successfully completed a graduate practicum In
counseling supervision from an approved ':mllullon of
higher education, and

c. Has provided the Boatd of Professtonal Counselors with
theee letters of seference from clintcal rccn in the same pro-
fession of supervisory practice. These lettess should aitest to
the supervisor’s experience, his/her skills In supervision and
areas of competency and/or speclalty in the ficld of supervi-
slon of counselors, and

d. Has submitted to the Board of Professional Counselors a
wiliten paper on, or outline of, the philosophy of super-
vision (not to exceed two typed double spaced pages) which
indicates the appropriate integration of academic and pro-
fessional ssues In the piactice of supervision and which
makes clear the distinction and telation between supervision
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and counscling.

2. Fquivalency:

b.

C.

d.

€.

-

Is licensed or qualified for licensure as described under A,
and
Has completed a program of at least {ifty (30) hourss in the
practice of supervising applicants while receiving at least
tweaty-five (25) hoswrs of supervision (at least ten (10) bours
of this supervision must be obtained in face-to-face settings
i which the supervision of one applicant’s work has been
wescnted for feadback to one supervisor), amd
‘las tecelved at least eighteen (18) classroom, seminar, os
clock hours of professional training in guided reading prac-
ticums designed to famillatize the prospeciive supervisor
with the relevamt literature In the field of counseling supervi-
sion, and
Has provided the Doard of Professional Counselors with
thice beticts of reference from clinical peers in the same pro-.
“fesslon of supervisory practice. These fetters should atiest 1o
the supesvisor’s experience, his/her skills in supcrvision and
arcas of competency and/or specialty in the l’cld of supes-
vision of counsclors, and
Has submitted to the Board of Professional Counselors a
wiitten paper on, or outline of, the philosophy of super-
vision (not to exceed two typed double spaced pages) which
indicates the appropriate Integration of academic and pro-
fessional issucs in the practice of supervision and w‘nicll
makes clear the distinction and relation between supesvision
and counscling, of
In licu of 2.b,c, & d. above, any licensed or qualified (o be
licensed rmlessloual counselor, psychologist, clinical
psychologlst, schaol psychologist, social worker, clinical
soclal worker or psychiatrist In Virginia may be designaied
to offer post graduate degree supervision providing that
he/she demonstrates lnvolvement ‘n five {5) years of docu-
mented experlence supervising students in counseling. Re-
ports substantiating the five years of experience will be re-
quired (som five (5) professional peers whose training is in
an area closely related to that of the prospective designated
supervisor. These five (5) letters should attest 1o the super-
visor’s experience, his/her skills In supervision and areas of
competency and/or speclalty in the field of supervision of
counsclors and the writer's oplnlon of the supervisos’s
readiness to provide independent supervision of counselors
and/or of supervision by otherss.

E. Requirements for Post-Graduate-Degree Supervision:
The Visginla Board of Professional Counselors requires that all
licensed professional counselors who ase rmvldiug the post-graduate

supervision for prospective applicants

nform the Boaid of their

supervisoty activities, including the name (s) of the supervisce ¢s).
The provision of post-giaduate-degree supervision must meet the
following gencral guldelines in order to be acceptable to the Board:

t.  The lndividual recelving the supervision and the individual or
agency providing the supervision shall have a typed letter of
agreement signed by both parties covering the details of the
supervision arrangement.

2. The supervising counselor will not provide supesvision for ac-

(B



tivitics for which the prospective applicant has not had appro.
priate education.

‘The supervising counselor will not provide supcrvision for ac-
tivities for which he/she Is not qualificd to render.

Group supervision Involving up to six (6) members wilt be ac-
(tpmcle for one of the two houts per week on the basls of 1wo
houss of group supervision equals one hour of individual super-
vision. In no case will a person receiving supervision recelve less
than one hour of [ace-to-face individunt suprer vision per week,
Up to one-hall of a prospective applicant’s supervision may be
provided by a licensed professional In an area closely related to
that In which the prospective applicant applies; this Includes
ficensed psychologlists, soclal workers nmr psychintrists. This
fype of arrangement must be approved by the Board In advance.
At the time of the prospective applicant’s formal application for
licensure, the Individual or agency providing the supesvision
shall complete and send to the Board a typed report stating the
total number of hours of supervision, the period of time In
which It was tendeted, and an evaluation of the applicam’s
telative strengths and weaknesses.

Supervision between members of the same hmmediate (amily
{l.e., spouse, parents and siblings within that system) will not be
approved.

Brc 2.3: Fducstion for Professlonal Counselors Wishing 1o be Des-

ignated as » Specinlist,

Licensees may not represert themselves to the public or others as a
specialist unless so designated by the Board.

A. The applicant for specialty designation shall meet all educational re-
quirements for Hcensure as a Professional Counselor, except where
noted, plus any listed additdonal requirements In the specialty, which
may be Included within the 60 semester hours or 90 quarter hours re-
quired in BPC 2.2:A. Authenticated transcripts must be recelved
from all schools attended.

B. Marriage and Family Counselor

C.

The applicant must meet all requirements for Hicensure as 8 Pro-
fessional Counselor as sef forth in BPC 2.2:A, D or C. Within
the 60 graduate semester hours or 90 quarter houis required, ai
feast l; semester hours or 22% quarter hours respectively shall
be in the following areas:

a.  Dynamics of marsinge and family systems.

b.  Human sexuafity.

c.  Martiage and family counseling theory and technlques.

d. Supevvrscd practicum In martlage and family counseling.
Post Graduate Degree Tralning:

Elther as a part of or In additlon to the two years of full-time
post graduate degree expetlence required for generic liceusure as
set forth In BPC 2.2:C.1, the applicamt shall have at least 100
hours of supetvision of his or her marringe and tamily
counseling by a licensed or qualified to be licensed Professional
Counselotr or other licensed professional satisfactory to the
Board.

Pastoral Counselors

The applicant must meet all requirements for liceusure as a Pro-
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fessional Counsclor as set forth in BIPC 2.2:A. B o1 C with the

graduate degice being elther a Master of Divinity, Master ol

Theology, Doctor of Ministry, Doctor of Phitosophy, Doctor of

Theology, or its equivalent cavering the following ageas of

study:

a.  Marrdage and family counseling.

b. Theology of pastoral care.

€. Supcrvised  practicuom  in  clinical pastoral  education
(A.C.P.E or AAP.C. approved or meet the guidelines of
the Boasd).

Post Graduate Degree Training:

a. Either as a part of or in addhiion 1o the iwo years of full-time
post graduate degree experience required for genesic licen-
sure as set forth in BPC 2.2:C |, the applicant shall have
successfully completed an accredited progiam in pastosal
counscling to Include a1 least 100 houss of supervision of
his/her pastoral counseling by a licensed or qualified 10 be
licensed Professional Counselor or others licensed pro-
fessional satisfactory to the Board.

. Rehabilitation Counselor

The applicant must meet all requirements for licensure as a Pro-

fessional Counsclor as set (ml'l in BPC 2.2:A, D o1 C. Within

the 60 graduate semester hours or 90 quarter hours tequired, at

least 18 senicster hours os 27 quarter houss respectively shall be

i the following areas;

a. Rchabilitation, philosophy, and praciice.

b. Evaluation, lncrudlug areas of aptitude and achievement

tests and work evaluation methods.

¢ Medical, psycho-social, and psychlatsic aspects of disability.

d.  Occupational Information and Job placement technlques.

e.  Supervised practicum in tehabililat,on counseling.

Post Graduate Degree Training:

Elther as a part of or In addition to the iwo years of full-time

post graduate degree experience required for generic licensure as

set forth in BPC 2.2:C,1, the applicant shall have at least one

zcal of full-time supecvision of his/her sehabilitation counseling
y alicensed or qualified 10 be a licensed Professional C ounsclog

o1 other licensed professional satlsfactory {0 the Boar d.

E. Substance Abuse Counselor
1. The applicant must meet all sequitements for Hicensure as a Pro-

fessional Counselor as set forth in BI’C 2.2:A, B or C. Within

the 60 graduate semester hours or 90 quarter hours required, as

teast 18 semester houss or 27 quatter hours respectively shall be

fn the following areas:

a.  Clinical assessment of substance abuse disfunction.

b. .Substance abuse and human behavior.

c. Delivery seavices to the substance abuser.

d.  Interdisciplinary principles, methods, and techniques in
treatment of the substance abuser.

e.  Crisis intervention with tlie substance abuser.

. Practicum ln the sehabititation of the substance abuser.

8- Or specialized expeticnce and/or trainlng acceptable to the
Board as equivalent 10 the above course work, (a) through

n.
Post Graduate Degree Training:
Either as a part of or in addition to the iwo years of full-time
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post gradunie degree experlence required for genctic Heensure as
set forth in BPPC 2.2:C.1, the nmv'lcnnl shall have at least one

ear of full-thne supervised expetlence Iy substance abuse by a
{;ccnscd ot qualified to be licensed Professional Counsclor or
other licensed professional satlsfactory o the Boasd,

F. Career Counselor

1. The applicant must meet all re uirements for licensure as a Pro-
fessional Counselur as seq lm:‘v In BPC 2.2:A, B or C. Within
the 60 gradunte semester hours or 90 quarter hours required, at
least 13 semester hours or 22V4 quatter houss respectively shall
be In the following areas:
8. Theories of career development
b.  Career appralsal techniques
c.  Information sources for career cholces Including educa-

tlonal, accupational, and lelsure time opportunities.

d.  Techniques and dynamlcs of career counseling.
¢.  Supervised practicum In career counseling.

2. Post Giaduate Degree Tralning:
Elther as a part of or In sddition 1o the two years of full-tiime
post graduate degree experlence requived for enerle licensure as
set forth in PPC 2.2:C.1, the applicant shuﬁ have at least one
year of supervised career counse Ing by a licensed or qualified 10
be licensed Professional Counselor or other licensed professional
satlsfactory to the Board.

U. Research Counselor

The applicant seeking the research designation must meet all ye-
qulrements for Hicensiire as & Professlonnl Counselor as set forth
in BPC 2.2:A, B or C and be proficlent in a vatlety of research
and diagnostic techniques such as Interviews, life histories, tests,
case observations and experlmental methods dealing with
human subjects. .

2. The applicant must hold a doctoral degree In counseling or the
equivalent thereof In a telated discipline accepiable to the Board
o? Prolessional Counselors.

3. The applicant must have completed course work In the following
areas:

a.  Fundamentals of research with human subjects.

b, Research deslign and experimental methods.

. Supervised experience dolng tesearch with human subjects.

d. Diagnostic  methods lncludlnf Interviewing, case
observation and compiling of tife historles.

e.  Dissertation which demonstrates detailed and systematic af-

tempts to discover or confirm, through objective Investiga-

tion, the facts pertaining to a specified problem of human
behavior,

4. The applicant must have completed a doctoral level fiternship In

addition tv the two years of full-ilme post graduate degree ex-

petlence requited for generle Heensure as set forth in BIPC 2.2:C.

Section HI: Examinatlons.

PrCY. 1 Application and Examination Process.

A. Walver of Examinations.
L. The wiitien examination may be walved, In whole or part, for an
apphicant certilied or ticensed In another Jorisdiction where it is
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adjudged by the Boasd that the applicant was so centified or
licensed by equivalent procedures.

0. Work sample needed for oral examination.

The wotk sample must be subinitted before the date of the writien

examinatlon.

1. The work sample must be typed, double-space, on one side of
the paper and limited to six (6) pages in length. Seven (7) clearly
legible copies must be submitfed. The work sample must be
disguised so that ali identitles are kept conlidential. Your name
amf address should be on the cover page.

2. The work sample must be a case study drawn from your practice
within the past six months. If you ate applying fos a specialty
designation, your werk sample must be reflective of your work
in that specialty area.

3. The case study must clearly state the problem(s), movement
shown, and the role you have played in facilitating that move-
ment. Focus should be on your theoretical position, counseling
principtes, tools and techniques you utilize In the treatment pro-
cess, and your role as a professional agent for change.

4. The case study will be used as the basis (or questioning by the ex:
amination committee. The examination will also include a
discourse on the Code of Ethics of the Virginia Board of Pio-
fesslonat Counselors and a discoutse on the nature of your prac-
tice as well as plans for private practice.

$. Your case study should be mailed to the Virginia Board of Pro-
(esstonal Counselors, Department of Commerce, 2 South Ninth
Street, Richmond, Virginla 23219. AN matedal submitied
becomes the property of the Board.

C. Fees:

}. The processiiig fee for those persons wishing to be designated as
a Doard approved supervisor will be $50.00 to be pald by the
supesvisor upon the tine of request for such Board approval.

2. A processing fee of §25.00 wl‘l\ be charged for cach supervisory
contract submitted. This fee is 1o be paid by the trainee.

3. The application fce for licensure as a Professional Counsclor
shall be $50.00 and $25.00 for cach specialty designation re-
quested, not to be sefundable. The application fee shall accom-
pany the application.

4. The examination fee shall be payable upon notification of Board
approval to slt for examination and shall be as follows:

a. Licensure asa Professional Counselos. .. ......... $75.00
b. Specialty designation. . ............. $25.00 per specialty

5. A candidate who fails any section (s) of the examination way be

jecxamined upon paymemt of the appropriate fee(s) as listed

below; .
Objective Examination .. ... .. .. ... ....... $35.00
Specialtly Examination .......... ... .. ... .. .. $35.00
Osal Examination . .. ....... e e . $35.00
Essay Examination . . . .. e e e . $35.00

Section 1V: Licensure.

BPrC 4.2: Licensure as a Professlonal Counselos.

A license authorizing the holder 10 engage in the practice of counscling
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FHEARE 4 B MU D7) TRIU Y BERAIELY BRURUREE APD DRURLEN BUPRAEY nC RO N ) e
cessiul candidate for Heensure as a Professional Counselor .

BECA.3: Speclalty Deslgnntlon,

Within the gencrle ficense of *‘Professional Counselor,” the Board
may tcgister one o1 more speclnh{ areas of professional practice of
licenisees (§ 54-931). These speclalties will fnchede: marringe  and
Tamily, pastoral, rehabilitation, substance abuse, career, and research.

BPC 4.4: Certificnte of Licensure.

1. The certificate of licensure Issued to ench professional counselor will
bear the deslgnation licensed as a Professional Counselos.

2. Disectory of licensees. The Board of Professlonal Counselors shall
publish on a blennial basls a directory of fts licensces with thels
specialties, if any, indicated.

PrC 4.5: Renewsl of License.
A. Fees:

1. The renewal application shall be returned to the Secretary of the
Roard belore June 30 of each odd numbered year accompanied
by a check for seventy-five dollars (375.00) made payable to the
Treasurer of Virginla,

Sectlon Vi Powers and Dutles of the Bonrd of
Professtonal Counselors.

BPrCS.1: Inspections of Peactices.

The Board shall, pursuant to Section 54-927(e), conduct lnspections
relating to the practice of each practitioner In conducting his/her practice
In a competent manner and within the lawful regutations promulgated by
the Doard of Dehavioral Sclence and the Board of Professional
Counselors and results of sald Inspections shall be regularly reported to
the Virginia Board of Behavloral Sclence.



REGULATIONS OF
VIRGINIA BOARD OF PROFESSIONAL
COUNSELORS

Section I: Introduction.

PC 1.4 ldentity of Board of Professional Counselors.

The Virginia Doard of Professional Counsclors exists under and is ein-
powesed by Tiile 54, Chapier 28, Sections $4-932 through $4-915, and
Chapies 1.1, Sccilon 54-1.10

PC 1.2: Regulations

As provided for in Chapter 28 of Article 1, Section 34-929, the Vii-
?iuin Doard of Professional Counselors hescby establishes regulations

or conducting the business of the Board, including the acceprance of ap-
lications auj the adwilnistration of examinatlons for applicanis for
icensure as professional counselors.

PC 1.3: Delindtions.

**The candidate for licensure'” hesein designates that person who has
satisfactorily completed all requirements for i icensure, Including passing
of the examinations where requised. Prlor theseto, the Jndividual sceking
liceasure Is referred 1o as *“the applicant."’

Secilon Mk Organtzation & Genesal Procedural
Ruldes of the Board.

YC 2.5 Otficers.

The Board of Professional Counselors shall elect a chairman and vice-
chalrman and two persons to serve on the Virginia Board of Behaviosal
Science from Its membesship at {ts annual meet 7ng which shall be the first
mecting after the Board Is aunually zeconstituted. The Disector of the
Virginia Departnent of Comunerce shall serve as Secretary to the Doard.

PC2.2: Meetings.

Regular mectlugs of the Boagd shall be held at such thmes and places as
it presciibes, and special meetings may be held upon the call of l‘nc chair-
man, but there shall be no less than one regular meeting cach year, at
which meeting candidates applying for Hcensing shall be examined and
their qualifications determined. H, in the discretion of the Board, more
than one examination In any one year is necessary, It may hold such giher
examinations at such thmes and pﬁaccs as it may designate.

PC2.3: Quorum.

Four members of the Board of Professional Counselors present shall
constitute a quorum for the transaction of business. All action by the
Board sequises a majority vote of the total Boasd.
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Section 1y Ex mtimlnntlony.

Pe g, Applicatton and Exambnation Procesy,

A. Filing dage: All npplications must be fully documented staty (6
days prior 10 the examination dage.

the thme apq Phace of e examination for which he or she has been
approved by he Board of Professtonai Counselagg. 1 shall be (he
duty of the applicang 1 confinm 1o the Stclclmy, in wilgin, at fease
one week prior, of his or he: Intention 1o sit for e schc«fukd ex-

L. The Examhation fee musqt be tecelved no Inter than one week
prlor 1o the scheduled examination, No cahdidate shap sit for
ee.

D. Description of Examinailons,
The weltten examinations shall be adminisiered In March and
September of ench year, and shall consisy of;

1. An objective, multiple cholce examination consisting of
standaidized questions. These vestions may Include, by
need not be timited to, the areas aslcd InBPC2.3. A.
b. ssay Exnmlnaﬂon:
his examination shaly Include essay and/ oy objeciive Ques-
tlons on the:
—Applicany’s stated area (s) of practlce
—Law covering the praciice of professional counseling
—Regulations of the Board
—Code of Efl}lcs of the Roard
2. Anoni examination of *pplicants who haye successfully passed
the wrltien examination shajy take place whhin ninety (90) days
of the written examination, If the Board's discretion adddj.
tlonal ora) examinatlons e necessary I any year, the Board
may seleci one or moye other months during which syct, ex-
aminations shapy be glven. Applicants successfull passiug the
wrltten examinations shaj be notified of the time, Jnle and place
of the oral examination and shall be Instrucied 1o stthmit a work
sample. The oraf examination shajp consist of ay Interview
between the Board or his designees and the applicam for the puy.
pose of:
a. Acknnwlcdglng the applicant’s successful passing of the
wiltten examination,
b. Rcvlcwmg the applicane’s education, taining and ex.
rcrlmcc.
ivaluating (he applicant's 1olesslonal, emotional, apg
social maguefy ¥, the exteng nmr nature of the applicant’s pr .
fessional Identity, angd his/hes lnowlcdge ol the Code of

C.

d. l)lscusslug the applicani’s work sample
¢ Probing and eva’:mﬂng the applicang’s lmowlcdge of and
Indgimeny In professional counseling,
E. Whenever N becomes evident thay gy applicam |y seeking 10 be
registered as g specialist In ap area of prolessional Practice othey
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Q.

than that/those specifically delincated by the applicant on his/her
otigiunal application, the Board, tn its discection, shall have the right
1o require such applicant to successfully pass such wrltien and/or
oral examination (s) in such area of professional practice as the
Doard may deemt appsopriate under the circumstances.

Urading:

1. The Board of Professional Counsclors shall establish passing
scares on the objective examination. Successful candidaics must
be passed by a majority of the Board on the essay and oral sec-
tion(s).

2. In order that all applicants be accorded the same information,
no applicant or othier Individual except the Doard and/or its
staff will be allowed access ta matcrials relating 1o the examina.
tion.

Notification of Results:
The Scceetary will notily each applicant of his/her success or failure
on the examinations. Grades will not be furnished by the Board.

Reexamination:

Reexaminailon will be required only on the examination failed. An
applicant may be reexamined on any one examination up to two
thnes without reapplying and presenting additional education and
experience.

Examining and Advisory Commiitee (s):

i.  The Board of Professional Counselors may establish Examining
and Advisory Commiitee (s), herelnalter called Committee (s),
for the purpose of assistance in evaluating candidates for li-
censure and thelr specialties.

2. Appointment, Composition, and Terms:

The Comuiltee (s) shall conslst of at least 3 members; 2 of
whom shall be appointed by the Board of Professional Coun-
sclors, and at least one of whom shall be a member of the Board
of Professional Counselors. The Administrative Secretary of the
Board of Professional Counselors shall serve as Secretary of the
Commttee (s). Those appolsted by the Board shall be represea-
tatjve of speclalty (les) the Conunitiee (s) is/are examining. Ap-
polnted tesms shall be at the pleasure of the Board of Profes-
sional Counscloss.

3. Chalrman: The Chalrman of each Examiuiug Commitice shall
be a member of the Board of Professtonal Counselurs.

4. Mecetings: Mceetings shall be called by the Chalrman of the Ex-
amining Commiitee (s).

5. Dutles: The Committee (s) shall advise the Board of Pyofes-
stonal Counselors with regard to the evaluatlon of certain appli-
canls and shall, as tequested, make appropifate recommenda-
tlons to the Board as to whether the applicant possesses the
necessary qualifications for ficensuze.

6. Report to the Board: The Secretary of the Commitice (s) shall
take the minutes of each meeting and seport these 10 the Board
of Psolessional Counsclors.

Section IV: (Repealed).

Sectlon V: Ethical Standards.
PCS.1; Code of Fihics.
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Preambie

Professtonal Counselors belleve in the dignity and worth of the in-
dividual. They are commitied to Increasing knowledge of human be-
havior and undesstanding of themselves and others. While pursulng
these endeavors, they make every reasonable effort to protect the wellme
of those who seek thelr services or of any subject that may be the object
of study. They use their skills only for purposes consistent with these
values and do not knowlngly permit their misuse by others. While
demanding for themselves fieedom of Inquity and communication, Pro-
fessional Counselors accept the responsibility this freedom confers; com-

etence, objectivity in the application of skills and concern for the best
rm"rsls of clients, colleagues, and soclety In general. In the pursuit of
these Ideals, Professional Counselors subsciibe to the Tollowing prin-
ciples:

PRINCIPLE 1. RESPONSIBILITY

In thelr commitment (o the understanding of human behavior, pro-
fessional counselors value objectivity and Integrlty, and In providing ser-
vices they malntain the highest standneds. They accept responsibility for
the consciquences of thelt work and make every effurt to Insure that thele
services are used ngpmpdnicly. .

a. Professlonal Counselots accept the ultlmate tesponsibility for select-
Ing appropriate areas for Investigation and the méthods relevant to
mlulmrre the possibility that thelr findings will be misleading. They
provide thorough discussion of the limitatlons of thelr data and
alternative hypotheses, especially where thelr work touches on soclal
policy or might be misconstrued to the detriment of specific age, sex,
ethnic, soclo-economle, or other social categoties. In publishing
seporis of thelr work, they never discard observations that may mod-
iy the Interpretation of resulis. Prolessional Counselors take credit
only for the work they have actually done, In pursulng teseasch, Pro-
fesstonal Counselors ascertaln that thelr efforts will not lead 10
changes In Individuals or organizations unless such changes are part
of the apreement at the thne of obialning Informed consent. t!')m-
fesstonal Counselors clarily In advance the cxrcclalkms for shating
and utilizing research data. They avold dual relationships which may
limit objectivity, whether theoretical, political, or monetary, so that
interference with data, subjects, and milieu Is kept to a minhnum.

b. As employees of an Institution or agency, professional counseloss
have the responsibillty of remaining alert to institutional pressures
which may distort reports of counseling findings or use them In ways
countes to the promotion of human wellare,

c. When serving as members of governmental or other vrganizational
bodies, prolesslonal counselors remaln accountable as Individuals o
the code of Ethics of the Virginia Board of Professlonal Counselors.

d. Asteachers, Professional Counselors recognize thelr primary obliga-
tion to help others acquire knowledge and skill. They maintain high
standards of scholarship and objectivity h{ 1esenting counseling in-
formation fully and accurately, and by g vrng appioptiate recognl-
tlon to alternative viewpolnts.

e. As practitloners, Professional Counselors know that they bear a
heavy soclal responsibility because thelr reconumendations and pto-
fessional actions may alter the lives of othets. They, thetelore, re-
maln fully cognlzant of thels bupact and alert (0 personal, soclal,
mgmvlzal{(mn , financial or political shtuations or pressures which
might lead to misuse of thels influence.
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[. Professional Counselors provide reasonable and thnely feedback 10
employces, tralnees, supcivisees, students and others whose work
they may evaluate.

PRINCIPLE 2. COMPETENCE

The malntenance of high standards of professional competence Is a
tesponsibility shared by all Professional Counselors In the interest of the
public and the profession as a whole. Professlonal Counselors tecognize
the boundaries of thele competence and the Hmitatlons of their tech-
niques and only provide services, use techniques, or offer opinlons as
thsslonals that meet recognized standards. Throughout thelr careers,

tolessional Counselors malntaln knowledge of professional informa.
tion related to the services they render,

a. Professional Counselors accurately represent thelr competence, edi-
catlon, tralning and expetfence.

b. Asteachers, Professional Counselors perform thelr duties based on
careful prepacation so that thelr Instruction Is accurate, up-to-date,
and scholasly,

¢. Prolessional Counselors tecoguize the need for continuing training 19

rctmc themselves (o serve persons of all ages and cultural

ackgrounds. They are open 10 new procedures and senshtive 1o dJif-
ferences between groups of people and changes In expectations and
values over time.

d. Professional Counselors, with the vesponsibility for decistons Involv.
ing individuals or policies based on test results, should have an
understanding of counseling or educational measurement, validation
problems and other test research. Test users should know and under-
stand the literature relevant to the tests used and testing problems
with which they deal.

e. Professional Counselors /practitloners recognize that their effective-
ness depends In part upon ‘thelr ability to maintaln sound interper-
sonal relatlons, that tem orary or mote enduring aberrations on
thelr part may interfere w':h thelr abllitles or distort their appraisals
or others. Therefore, they sefraln from undertaking any activity in
which their personal problems age likely 10 lead 10 7nm&qnatc pro-
fesstonal services or harm to a clent; or, If they are already engaged
In such activity when they become aware of their personal problems,
they would seek compeient professional assistance to determine
whether they should suspend or terminate services to one or all of
their clients,

PRINCIPLE 3. MORAL AND LEQAL STANDARDS

Professional  Counselors’ motal, ethical and legal standards of be.
havior are a personal matter 10 the same degree as they are for any othee
chiizen, except as these may compromise the fullillment of thels profes-
slonal sesponsibilitles, or reduce the trust In counseling or counselors
hfld by the general public. Regniding thelr own behavior, Professional

Fmvldcd by thelr conformance 1o or deviation from these standards,
rofesslonal Counselors should also be aware of the possible Impact of
their public behavior upon the ability of cofleagues to pesform thelr pro-

fesslonal dutles.

a.  To protect public confidence in the profession of counseling, Pro-
fessional Counselors will avold the ublic behavior thai is clearly in
vivlation of accepted woral and Itgnrslnmlmds.
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b, To protect students, counselors/teachers will be aware of the diverse
haclgmmuls of students and, when dealing with topics that may give
offense, will sce that the matesial Is treated objectively, that #t is
cleatly relevant 1o the course, and that it is treated in a manner for
which the student Is prepared.

¢. Providers of counscling services conform 1o the siatutes relating to
such sesvices as established by the Commonwealth of Virginia and
the Virginia Doard of Professional Couaselors.

d. As cmployccs. Professional Counseloss sefuse to participate in em-
ployer's practices which are Inconsistent with the motral and legal
standards established by federal or state legistation regarding the
trcatment of employees or of the public. In particular and for exam-
ple, Professional Counselors will not condone practices which resull
fn illegal ar otherwise unjustifiable discilmination on the basls of
tace, sex, religion or national orlgin In hising, promotion or Igaiulng.

e. ln providing counseling services to clients, Professlonal Cougsclors
avoid any action that will viotate or diminish the legal and civil sights
of clients or of others who may be alfected by the action.

PRINCIPLE 4. PUBLIC STATEMENTS

Piolessional Counselors in thelr professlonal soles may be expected or
required to make public statements providing counseling information,
professional opinions, or supply Informatjon about the availability of
counseling products and services. In making such statements, Profes-
slonal Counselors take full account of the flmiu and uncertalutles .of

resent counseling knowledge and techniques. They sepresent, as ob-
rccllvcly as possible, thelr professional qualifications, alfiliations, and

{functions, as well as those of the instliutions or organizations with which

the stateinents may be assoclated. All public statements, annouticements

of services, and promotional activitles whould serve the purpose of
roviding sufficlent Information to aid the consumers public in making

’:nlmumf Judgments and choices on matiers that concern it.

a. Whenannouncing professionalservices, Professional Counseloss limit
the information to: name, highest relevant degree conferred, cer-
tification or licensure, addsess, tclephone number, office hours, cost
of sesvices, and a bricf explanation of the types of services sendered.
Such statements will be desciiptive of services offered but not
evaluative as to their quality of uniqueness. They will not clalm ual-
quencss of skills or methods be onﬂ those avallable 1o others in the
profession unless determined by acceptable and public scientific
evidence. "

b. In announcing the availability of counseling services or products fro-
fessional Counselors will not display their affiliatlons with organiza-
tions or agencies in a manner that lmplics the sponsorship or cer-
tification of the organtzation or agency. They will not name thels
eniployer ot professional assoclations unless the services are in fact to
be provided By o under the responsibie, direct supervision and con-
tinuing control of such osganization or agencics.

¢. Prolessional Counsclors assoclated with the development or promo-
tion of counseling devices, books, or gther products offered for com-
meicial sale will make every effort to Insure that announcements and
advertisement are presented In a professional and factually nfor-
mative manner w{:lmui unsupported clalms of supedority over
devices, books and products of similar purpose. Clalins of superlority
must be supported by sclentifically acceptable evidence or by will-
ingness 10 aid and encourage Independent professional scrutiny or
scientific test.
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d. Professional Counselors engaged In radio, televiston or other public

media activities will not pmlfdpnle In commercial announcements

seconumending 1o the general public the purchase or use of any pro-
tietary or single-source product or service. ‘

r‘mlcsxlnunl Counsclors who describe counseling or the services of

Professlonal Connselors to the general public accept the obligation to

present the miaterlal faltly and accurately, avohlln? mistepresentation

through sensatlonalisin, exaggeration or superfic ality. Professional

Counselors will be gulded by the primary obligation to ald the public

In formiing their own Informed Judgments, opinlous and cholces.

. As teachers, Professional Counselors ensure that statements In
cntalogs and course outlines are accurate, partienlady In terms of
subject_ matter to be covered, bases for grading, and natwe of
classroom experlences, As practhioners providing private services,
Professional Counselors nvold Improper, direct solicitaton of clicnts
and the conflict of Interest Inherent thereln. _

8. Professional Counselors accept the obligatlon to correct others who
may represent thelr professional qualifications or assoclatious with
products or services in a manner Incompatible with these guidelines.

PRINCIPLE 5. CONFIDENTIALITY

Professional Counselors have a primary obligation to safeguard infor-
matlon about Individuals obtained In the cousse of teaching, practice, or
rescarch. Personal Information Is communicated 1o others only with the
person’s wrltten consent or In those circumsiances where thete Is clear
and lmminent danger to the cllent, to others or to saclety. Disclosures of
counseling Information are restricted 10 what Is necessary, relevant, and
verifiable.

2. All materlals in the official record shall be shared with the client who
shall have the ¢lght to decide what Information may be shared with
anyone beyond the Imntediate provider of service and to be Informed
of the lmplicatlons of the materials to be shared,

b. The anonymity of clients served In public and other agencies Iy
presesved, if at all possible, b withholding names and personal iden-
ilfying data. If extesnal com(lllons requlre teporting such informa-
tion, the client shall be so Informed.

c. Information recelved In confidence by one agency or person shall not

be forwarded to another person or sgency without the client’s written

ermission.

gcvvlcc providers have a responsibility to Insure the accuracy and (o

Indicate the valldity of data shared wﬂ{: thelr partles.

e. Case reports presented In. classes, professional meetings, or In
publications shall be so disgulsed that no Information Is possibie
utiless the client ot lcspom“»le authorlly has read the report and
agreed in welting to lts presentation or publication.

f. Counscling reports and records are maintained under conditions of
secyrlty and provistons are made for thelr destruction when they have
outfived thelr usefulness. Professlonal Caunselors Insure that privacy
and confidentiality are maintalned by all persons In the employ or
volunteer services of the agency or oflfice, Including clerical staff,
students, volunteers, and community aides.

8. Professignal Counselors who ask that an Individual teveal personal
information In the course of Interviewing, testing or evaluation, or
who altow such information 1o be divulged, do so only after making
certain that the person or authorlzed tepresentative Is fully aware of
the purposes of the interview, testling ot evaluation and of the ways in
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which the information will be used,
h. Sessions with clients age taped or otheswise tecorded only wipy, theis

L Wherea child or adolescent s he primagy cllent, the Interests of e
minor shalf be 1Bramoung,

I 1o work with ,amﬂks, the sights of each famify members should be
safeguarded. Tie provider of seryjce also has (he responsibitity o
discuss fhe contents of the tecord with the parens and/or child, as ap-
pPropeiate, and 1o Ixcc'r scparate those paits which shoyjg temaln the
Property of each famj Y membey,

interesy between the client and the Professional Counselors cmrloyhls
lnsmulion. the Professional Couuseloyy clarify the nature and direcqion
of thelr toyalijes and responsibllities ang keep all parties Infosnyed of

1o the purpose and nature of an{ evaluailve, ireatment, educational of
tralning ‘nocedmc. and they free ya
1ave freedom of cholce with regard 10 Participation,

~

2. Professlopal Counselars are continually ¢o alzant both of thelr own

dual relationships Include lreating an employee of Supervisce,
ficating a close Iriend of Tamlily gefaq ve, and sexual uhllonshlps with
clients.

b. Where Professiona) Counselogg work with members of 4 organiza.

vices in those Instancey where paymeng of the usuaf fee would be g
hardship. Ng commisslon of vebate or other form of Temuneration

teadily accessibfe to clienis In o Manaer hag facilitates the cliem’s
ability 1o make ap fnformed cholce whep selcclln. 8 service Providey,
This esponsibiliy Includes o cleas writgey description of what )y
clieng may expect In the way of tests, feports, billing, therapeuric
fegime angd schedufes,
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f.

Professtonal Counsclors who find that thelr services are not beneficial
to the clicnt liave the responsibility to make this known to the respon-
sible persons.

Professional Counselors are accountable to the parties who refer and
support counscling services and to the general public and are cogni-
zant of the nditect or long-1ange effects of thelr Intervention.

The Professional Counselor attempts to terinlnate a private service or
consulting relattonship when [t Is seasonably clear to the Professional
Counsclor that the consumer s not benefitting from it. If a consumer
Is recelving services from another mental health professional, Profes.
stonal Counselors do not offer their services directly 1o the consumer
without Informing the professional persons already involved in order
10 avold confusion snd conflict for the consumer.

PRINCIPLE 7. PROFESSIONAL RELATIONSHIPS

of

Professional Counselors act with due regard to the needs and feelings

thels colleagues In counseling and other professlons. Professional

Counselors respect the prerogatives and obligations of the lnstitutions or
organizations with which they are assoclated.

Professional Counselots understand the areas of competence of
related professlons and make fufl use of other professional, technical,
and administratlve resources which best serve the interests of con-
sumers. The absence of formal relationship with other professional
workers does not relleve Professional Counselors from the respon-
slbllllr of sécurlng for thelr clients the best possible professlonatl ser-
vice; Indeed, this circumstance presents a challenge to the profes.
slonal competence of Professtonal Counselors, sequlring special sen-
sitivity to problems outside thelr areas of tralning, and foresight,
ditigence, and tact In obtaining the professional assistance needed by
clients.
Professivnal Counselors know and take into account the traditions
and practices of other professional groups with which they work and
cooperate fully with members of snc%v groups when research, services,
and other functions are shased or In working for the benelit of public
welfare,
Professional Counselors stelve to jirovide positive conditions for those
they employ, and they spell out c(;atly the conditlons of such employ-
ment. They encourage thelr employees to engage In activities that
facilitate thelr further professional development.
Professional Counselors respect the viabitity, reputation, and the pro-
prictary right of organizations which they sesve. Professional
Counselors show due lcrmd for the Interests of thelr present or pro-
spective employers. In those Instances where they are critieal of pro-
grams or policles, they attempt to effect change by constructive ac-
tlon within the organtration.
In the pursuli of research, Professlonal Counsclors give sponsoring
agencles, host tnstitutlons, and publication channels the same respect
and opportunity for giving Informed consent that they accord in-
dividual research participants. They are aware of thelr obligation to
future vesearch workers and lusure that host Instltutions are given
feedback information and proper acknowledgment.
Credit s assigned 10 those who have contributed to a publication, in
&v’opmll(m to thelr contiibution.

hen a Professional Counselor violates cthical standards, Profes-
stonal Counselors who know flrst-hand of such activitles should, il
possible, attempt 1o rectify the shuvation. Failing an informal sofu-
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tion, Professional Counselors should briug such uncthical activities
to the attention of the Virginla Boaud of Profesional Connselors,

PRINCIPLE 8. UTILIZATION OF ASSESSMENT TECHNIQUES

In the development publication, and utilization of counseling assess-
ment techniques, l’mfcsslmml Counselos follow selevant standards. In-
dividuals examined, or theiy fe al guardians, have the right to know the
tesulls, the interprctations matfe, and wheie appropeiate, ihe pasticulars
on which final judgment was based. Test users shoyld take precautions

that individual’s dependents.

. The client has the tight 1o have and the provider has the responsibility
to give explanations of fest vesuls In fanguage the client can
understand.

b. When a test Is published or otherwise made svailable for o erational
ase, it should be accompanled by a manyal {or other pugﬁshcd or
teadily available Information) thag makes every reasonable effort ¢o
describe fully the development of the test, the satlonale, specifica-
tlons followed in wrlting liemns or selecting observations, and pro-
cedures and results of Jiem analysls or other sesearch. The fest, the
manual, ihe tecord forms and other accompanying mateslal should
help users make correct Intespretations of the test results and should
warn agalust common misuses, The test manual shoyld state explicit-
ly the purposes and applications for which the test Is recommended
and identify any spcclar uallfications required 1o admlalster the tesg
and (o Interpret It pmpc:lly. Evidence of validity and reliabitl y, along
with other relevant yesearch data, should be presented in support of
any clabins made,

¢. Norms presented in est manuals should refer to defined and clearly
described populations. These populations should be the groups with
whom users of the test wili ordinarily wish 10 compare the persons
tested. Test users should consider the possibilit of blas in tests or In
fest items. When indicated, there should be &0 investigatlon of possi-
ble differences jn validity for .ethnic, sen, or other subsamples thay
can be identified when the test Is glven,

d. Professional Counselors who have the responsibility for declslons
about individuals of policies that are based on test resulis should have
a thorough understanding of counseling or educational measurement
and of validation and other test research,

¢. Professional Counselors should develop procedures for systematically
eliminating from daga files t1est score information that has, because of
the lapse of tline, become obsolete.

. Any individual of arganlzation offering test scoring and Interpieta-
tion services must be able to demionsirate that thels programs are

responsibility of the consultant Is (o thie consultee but his/her
ulthmate and overriding vesponsibility Is 10 the client,

8- Counseling services for the purpose of dlagnosls, treatment, or pes-
sonalized advice are provided only in the context of a professional
telationship, and are not sivon by means of public lectures or
demonstrations, iewspaper or magazine articles, radio or television
programs, mail, or similar media, The preparation of personnel
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reports and recommendntions based on test data secured solely by
mall Is uncthical unless such appealsals are an lutegral part of a con-
tinuing client relationship with a company, as a result of which the
consuliing Prolesslonal Counselor has Inthnate knowledge of the
client’s personal sltuation and can be assured thereby that his wiliten
appralsals will be adequate to the purpose and will be properly Inter-
preted by the client, These reports must not be embellished with such
detnlled analyses of the subject’s personality tralts as would be ap-
propiiate only after intensive Interviews with the subject.

PRINCIPLE 9. PURSUIT OF RESEARCH ACTIVITIES

The decision to undertake research should rest upon a considered

Judgment by the individual Professional Counselor abom how best to
contribute to counseling and (o human welfare, Professional Counselors
carry out thelr Investigatlons with tespect for the people who participate
and with concern for thels dignity and welfare.

e,

In planning a study the investigator has the personal responsibility 1o
make a careful evaluation of lis ethical acceptability, taking Into ac-
count the lolfowing principles for research with human beings. To the
extent that his appraisal, welghing sclentific and humane values, sug-
gests a deviatlon from any principle, the Investigator Incurs an in-
creasingly serfous obligation to seek ethical advice and to observe
more stringent safeguards to protect the rights of the human research
articipants, )
rofessional Counselors know and take Into account the traditions
and practices of other professional groups with which they work and
cooperate fully with members of such groups when research seqvices,
and other functlons are shared or In working tor the benelit of public
welfare.
Ethical practice requires Investigator to Inform the pasticipant of all
features of the research that reasonably might be expected 1o in-
fluence willingness to participate, and to explain all other aspects of
the resedrch about which the participant Inquises. Failure to make
full disclosure gives added emphasis to the Investigators abiding
t'e_s‘ponslbllliy 10 protect the wellare and dignlty of the research par-
{icipant.

. Openness and honesty are essentlal characterlsilcs of the tclaﬂonshir

between Investigator and cesearch particlpant. When the Wmethod-
ological requirements of a study necessltate concealiment or decep-
tlon, the investigator Is required to Insure as soon as possible the par-
ticlpant’s understanding of the reasons for this actlon and to restore
the quality of the relationshlp with the Investigator.

in the pugsult of tesearch, Professional Counselors glve sponsoring
agencles, host Institutions, and publicatlon channels the same respect
and opportunity fos glving Informed consent that they accord to in-
dividual research participants. They are aware of thele obligation 1o
future research workers mnd Insure that host Institutions are given
feedlinck information and proper acknowledgment.

Credit is assigned to those who have contelbuted to a publication, In
propottion to thelr contsibution.

. The ethical investigator protects pagticlpants from physical and men-

tal discomfort, harm and danger. If the rlsk of such consequences ex-
Ists, the investigator Is required to Inform the participant of that fact,
secure consent before proceeding, and take all possible measures to
minhlze distress. A research procedure may not be used if it Is likely
to cause setlous and fasting harm to participants.
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h. Afier the data are collected, ethical praciice requites the Investigator
to provide the participant with a full clasificatlon of the natuse of (he
study and 1o remove any misconceptions that may have agisen. Where
scicutific or humane values Justify detaying or withholding informa-
tion, the fnvestigator acqulres a special tesponsibility 10 assure thas
there are no damaging consequences for the participants.

). Whete research procedures may result In undeslrable consequences
for the pasticipant, the investigator has the ges ronsibility 1o degect
and remove or correct these consequences, including, where relevant,
long-term aftereffects,

). Information obtained about” the research participants during the
conse ol an lnvesiigation Is conlidential. When the possibility exists
that others may obtain access to such Information, ethical rescarch
practice tequires that the possibility, 1ogether with (he plans for pro-
tecting confidentiality, be explnlnﬂ‘ lo the participanis as & pait of
the procedure for obtalning Informed consent.

PCS5.2: Contlnuing Responsibliiy,

The issuance of the license permits the Professional Counselor 1o func-
tion only within those areas of speclalty as designated 10 the Board of
Professional Counselors at the thne of examination. This does not relieve
the licensee of his/her conilnuing ethical tesponsibitity to limh his/her
practice of counseling to his/her fange of competence, and continually
update his/her skiils.

Sectlon VE: Powers and Dutles of the Board of
Prolessional Counselors,

PFC6.1: Evatuations of Mental and/or Emotional Competence,
The Virginla Board of Professional Counselors ml‘y. at lis discretion
8

establish an advisory committee 1o evaluate the mental and/or cmollonai
compeience of any licensee or applicant for licensure when such com:
petence is in issue before the Bonnﬁ Nothing herein Is 10 be construed to
make any recommendations of the enmlnrn. comimittee binding upon

the Doasd.

PC6.2: Suspenston or Revocation of License; Application for
Relnstatement.

The Virginia Board of Professional Counsclors, after procedure In ac-
cordance with Chapter 28 (§ 54-927 g) of Title 54, and Chapter 1.4:1
(§ 9-6.14:1 et seq) of Tlile 9 may recommend suspension to the Board of
Behavioral Science of any license Issued by §t or may yecommend revoca-
tlon or denial of renewal of any such license, If the holder:

k. Mas been convicied of a felony stuce Issuance of such license, or

2. Mas been found by the Board of Prolessional Counselors 1o have
employed fraud o decelt In obtalning the license, of

3. Is, through the use or misuse of drugs and/or alcohol, a danger to

~ hmself/herself or the public, or

4. Has acied negligently or wironglully In the conduct of his/her profes-
sion or not Iy conformance with the Code of Ethics adopted by ihe
Board of Professional Counscloss, or
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3. Has been Tound performing functlons outside the Board certificd

arca of his/her competency, or
6. Is mentally, emotionally, or pliysically Incompetent 10 practice
his/her profession with safety to his/her clients or the public.
Applicaton for reinstatement may be made to the Board of Behavioral

Sclence.

PC6.3: Practice of Counseling by Unlicensed Persons Prohibiied,

it shall be unlawful for any person 1o practice or te offer 1o practice
the profession of counseling nnﬂss such person has been duly licensed or
is exempt from licensure under the pmv’s’lon of § 54-944 of the Code of
Virginia (1950), as amended.
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